ORDINANCE NO. G.-2015- A{)

TO  THE COMMON COUNCIL OF
THE CITY OF EVANSVILLE, INDIANA

GREETINGS: )
APPLICATION FOR CERTIFICATE OF CONVENIENCE
AND NECESSITY FOR TAXICABS

DAVID GOLDBLATT, DBA DAVE'S TAXI SERVICE, submits its Application for
Certificate of Convenience and Necessity for the operation of taxicabs for hire in the
City of Evansville, Indiana for the year 2016 and in support of its Application says as follows:

1. The Applicant is a sole proprietor organized and existing under the laws -
of the State of Indiana with its principle place of business at 1362 East
Powell Avenue, Evansville, Indiana.

2. The Applicant has financial resources and assets sufficient to allow the
operation of a fleet of twelve (12) or more taxicabs with all necessary
equipment and supportive services.

3. The equipment that the Applicant proposes to use consists of those
automobiles generally identified on SCHEDULE "A" attached to the
application.

4, The Applicant is financially responsible and now has public liability

and property damage insurance on all its equipment and submits
proof of that insurance with this Application , attached here to
SCHEDULE "B', and assures that such coverage will be kept in full
force and effect.

5. The " IN CITY" standard rates of fare to be used by the Applicant in
operation of taxicab(s) are attached here to SCHEDULE "C".

6. The Applicant has included the drug policy with this Application,
attached here to SCHEDULE"D".

WHEREFORE, the Applicant prays that a Certificate of Convenience and Necessity
permitting the operationof up to twelve (12) taxicabs for hire to be issued to David
Goldblatt d/b/a Dave's Taxi Service for the year 2016.

DAVID GOLDBLATT
D/B/A DAVE'S TAXI SERVICE

By:
DAVID GOLDBLATT, PROPRIETOR




STATE OF INDIANA )
) SS:
COUNTY OF VANDERBURGH )

DAVID A. GOLDBLATT, Proprietor of Dave's Taxi Service, being first duly sworn on his oath
deposes and says that he is Proprietor of Dave's Taxi Service and that he has read the foregoing
Application for and on behalf of Dave's Taxi Service on this day of ,

ad A WML

DAVID A. GOLDBLATT, Proprietor
Dave's Taxi Service

SUBSCRIBED AND SWORN to, before me a Notary Public, in and for said County and
State this the 1lo  day of NSutNALA 2015,

My Commission Expires:

My County of Residence is:
County, Printed Name of Notary

s, ROSEMARY WHITE

6 Hesidgn{ of Vanderburgh County, IN
o/ Commission Expires: February 13, 2021
A Commission # 642089




ORDINANCE NO. G-2015- %O Introduced By: Brinkerhoff-Riley
Committee: ASD

AN ORDINANCE GRANTING CERTIFICATES OF CONVENIENCE AND
NECESSITY FOR THE OPERATION OF TAXICABS FOR THE YEAR 2015.

WHEREAS, it is provided by an ordinance of the City of Evansville, Indiana, that
no taxicabs shall be operated for hire upon the streets of the City of Evansville, Indiana, unless a
Certificate of Convenience and Necessity therefore is granted by an ordinance of the Common
Council of said City; and

WHEREAS, David Goldblatt, d/b/a Dave's Taxi Service, has filed its petition requesting
Certificates of Convenience and Necessity for permission to operate taxicabs for hire in the said
City.

WHEREAS, it is the opinion of the Common Council of the said City that the demands
of the public require the operation of said taxicabs for hire.

BE IT, THEREFORE ORDAINED by the Common Council of the City of Evansville,
Indiana, as follows:

Section 1. That David Goldblatt d/b/a Dave's Taxi Service be and hereby is granted a
Certificate of Convenience and Necessity for the operation for hire upon the streets of the City of
Evansville twelve(12) taxicabs.

Section 2. The Certificate of Convenience and Necessity shall expire on the 15 day of
January, 2017.

Section 3. David Goldblatt d/b/a Dave's Taxi Service shall maintain public liability
insurance for personal injury and property damage in effect on all of the vehicles in its operation
fleet and an insurance certificate will be provided to the City Controller. If in the course of
operations during the effective date of this ordinance business necessitates an increase in the
operating fleet beyond the vehicles currently in use, a new certificate indicating the actual
number of vehicles insured will be provided to the City. Should the operating fleet be
increased, failure to provide the City Controller with a new insurance certificate within (10) days
of increase shall result in a penalty of $250.00 per vehicle, per day.

Section 4. Failure to provide the City Controller with proper documentation of
inspection prior to new vehicle operation shall result in a penalty of $250.00 per vehicle, per day.
Section 5. The service provider shall supply the controller with documentation on

proper inspection from the Board of Public Safety and approved taxicab inspection facility

before new vehicles are added to the street fleet itemized on the insurance certificates attached to

this Ordinance. Failure to provide the City Controller with proper documentation of inspection

prior to new vehicle operation shall result in a penalty of $250.00 per vehicle, per day. F ELE@
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Section 6. The service provided shall require all drivers operating vehicles covered
by this Ordinance to comply with City Code 5.40.050 , which requires drivers to be licensed.

Section 7. The service provider shall work diligently with the Board of Public Safety
and approved taxicab mspectlon facility to have the annual vehicles inspections scheduled and
timely completed each year, in order for the Controller to have the proper documentation to issue
taxi licenses and license inspection cards in a timely manner.

Section 8. This ordinance shall be in full force and effect from and after its passage
by the Common Council and its approval by the Mayor.

PASSED BY THE COMMON COUNCIL OF THE CITY OF EVAN SVILLE, INDIANA ON
THE \Y\ DAYOF oG, » 2015, ON SAID DAY SIGNED BY THE PRESIDENT
OF THE COMMON COUNCIL AND ATTESTED BY THE CITY CLERK.

A s Lpeg 2

Dr. H. DAN ADAMS, PRESIDENT
COMMON COUNCIL OF
THE CITY OF EVANSVILLE, INDIANA

ATTEST: (\Quin, VIO &

PRESENTED BY ME, THE UNDERSIGNED CITY CLERK OF THE CITY OF
EVANSVILLE, INDIANA, TO THE MAYOR OF SAID CITY, THIS |+ DAY OF

o, ,2015, AT 4} O’CLOCK P .M. FOR HIS CONSIDERATION
AND ACTION THEREON. f

O UG oL b
LAURA BROWN WINDHORST, CITY CLERK
CITY OF EVANSVILLE, INDIANA

HAVING EXAMINED THE FOREGOING ORDINANCE, I DO NOW, AS MAYOR OF THE
CITY OF EVANSVILE, INDIANA, APPROVE SAID ORDINANCE AND RETURN THE
SAME TO THE CITY CLERK THIS _L8¥ DAY OF Docstar . 2015, AT /100
O’CLOCK p_M.

@w& L e (&

CKE MAYOR ™~
CIT F EVANSVILLE INDIANA
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DAVE'S TAXI SERVICE

LIST OF INSURED TAXICABS: /

MARILYN 1 2007 DODGE GRAND CARAVAN
HARRY 1 2004 DODGE GRAND CARAVAN
CLARE 06 2005 DODGE GRAND CARAVAN

ERIC PRIESTLY 61 2003 DODGE GRAND CARAVAN

BENNIE ADAMS35 2002 CHRYSLERTOWN/COUNTRY

CHIP WIRE 62 2007 DODGE GRAND CARAVAN

BUD STEINKUHL 28 2006 DODGE CARAVAN

BUCK KILLEBREW 39 2007 DODGE GRAND CARAVAN

2D4GP441L97R305621

2D4GP44L95R 139436

2D4GP24R95R312672

2D4GP44LX3R290704

2C8GP64L42R738702

2D4GP44197R165246

1D4GP45R96B756029

1D4GP24R67B136519
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CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DD/YYYY)
11/15/2015

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: I[f the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. If SUBROGATION IS WAIVED, subject to
the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the
certificate holder in lieu of such endorsement(s).

| PRODUCER

Gaslin Insurance Agency, Inc.
2015 Stringtown Road

CONTACT
| NAME:

Dean Gaslin

FHONE £.-(812) 425-1351 | FAX | o1 (812) 424-5133

E-MAIL
| ADDRESS

dean@gaslininsurance.com

Evansville IN 47711 INSURER(S) AFFORDING COVERAGE NAIC #
iINsUReR A : National Casualty Company
[NSURED INSURER B :
David A Goldblatt INSURERC :
1362 E Powell Ave INSURERD :
Evansville IN 47714 INSURERE :
INSURER F :
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY-BE ISSUED OR-MAY-PERTAIN, THE  INSURANCE -AFFORDED BY -THE POLICIES  DESCRIBED HEREIN IS "SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR ADDLISUBR LICY EF| LICY
A TYPE OF INSURANGE INSE| POLICY NUMBER (RBONYYY) | (RBONYYE) LTS
GENERAL LIABILITY EACH OCCURRENCE $
DAMAGE TO RENTED
COMMERCIAL GENERAL LIABILITY nce) | $
CLAIMS-MADE OCCUR MED EXP (Any one person) $
PERSONAL & ADVINJURY _ | $
| GENERAL AGGREGATE . |$
GEN'L AGGREGATE LIMIT APPLIES PER: PRODUCTS - COMP/OP AGG | §
POLICY B LOC $
AUTOMOBILE LIABILITY CEOMB'NEEﬂS'NGLE Limim
A ANY AUTO BODILY INJURY (Per person) | $100,000
ALLOWNED |y | SCHEDULED |y CA00283804 01/01/2016 | 01/01/2017 | BODILY INJURY (Per accident)| $ 300,000
- NON-OWNED PROPERTY DAMAGE $100,000
HIRED AUTOS AUTOS | (Per accident) ]
Med Pay $5,000
UMBRELLA LIAB OCCUR EACH OCCURRENCE $
EXCESS LIAB CLAIMS-MADE AGGREGATE $
DED ' I RETENTION$ | $
WORKERS COMPENSATION WC STATU- OTH-
AND EMPLOYERS' LIABILITY TORY LIMITS ER
ANY PROPRIETOR/PARTNER/EXECUTIVI E.L. EACH ACCIDENT $
OFFICER/MEMBER EXCLUDED? N/A
(Mandatory in NH) E.L. DISEASE - EA EMPLOYEE| $
If yes, describe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | §

Taxi Service

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (Attach ACORD 101, Additional Remarks Schedule, if more space is required)

CERTIFICATE HOLDER

CANCELLATION

City of Evansville
1 NW MLK BLVD

Evansville, IN 47708

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE 4 2

<MC>

ACORD 25 (2010/05)

© 1988-2010 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD




DAVID GOLDBLATT D/B/A DAVE'S TAXI SERVICE
1362 EAST POWELL AVENUE
EVANSVILLE, INDIANA 47714

“IN CITY" RATES OF FARE

The rates of fare that Dave's Taxi Service will charge customers are the same as
approved by The Common Council as apply to taxicabs as of
December 01, 2015.

The "IN CITY" RATES are as follows:

$3.00  "PICK UP" (up to first 1/5 miles)
$0.40 EACH ADDITIONAL 1/5 MILE
$0.40 EACH MINUTE WAITING

$30.00 IN CITY HOURLY RESERVATION



FEDERAL DRUG AND ALCOHOL TESTING POLICY

PURPOSE

It is the policy of DAVE’S TAXI SERVICE (COMPANY) that federally
regulated employees and employees in safety sensitive positions are
free of substance abuse and alcohol abuse. Consequently, the use
of illegal drugs by employees is prohibited. Further, employees
shall not use alcohol or engage in "prohibited conduct™ as defined
herein. In an effort to comply with DOT rules and regulations, the
COMPANY’S drug and alcohol testing policy-will apply to independent
operator taxicab leave drivers who would lease vehicles through the
COMPANY. The overall goal of this policy is to ensure a drug and
alcohol-free environment and to reduce accidents, injuries, and
fatalities. A copy of this policy and information regarding the
harmful effects of drugs and alcohol is available to all employees.
The Transportation Director is designated as the person to answer
questions regarding this policy.

SAFETY SENSITIVE FUNCTION

Definition: Safety-sensitive function is all time spent either
waiting to be dispatched; inspecting @equipment or otherwise
inspecting, servicing, and/or conditioning any commercial motor
vehicle; driving; in or upon a commercial motor vehicle;
loading/unloading a vehicle, supervising or assisting in the
loading/unloading process, attending a vehicle being
loaded/unloaded, remaining in readiness to operate a vehicle, or
giving or receiving receipts for shipments loaded/unloaded;
performing accident-related duties; or repairing, obtaining
assistance, or remaining in attendance upon a disabled vehicle. A
supervisor, mechanic or clerk, etc., who is on call to perform
safety-sensitive functions may be tested at any time they are on call,
ready to be dispatched while on-duty (§382.305).

TYPES OF TESTS

Pursuant to regulations promulgated by the Federal Motor Carrier
Safety Administration (FMCSA) and the Department of Transportation
(DOT), the COMPANY has implemented six circumstances for drug and
alcohol tests: (1) pre-employment, (2) reasonable suspicion, (3)
random, (4) post-accident, (5) return-to-duty, and (6) follow-up.

REFUSAL TO TEST

Substitution, adulteration, or refusal to submit to the types of drug
and alcohol tests employed by the COMPANY will be grounds for refusal
to hire employee/applicants and to terminate employment of existing
employees. A refusal to test is defined to be conduct that would
obstruct the proper administration of a test. A delay in providing




a urine or breath sample could be considered a refusal. If an
employee cannot provide a sufficient urine specimen or adequate
breath sample, a physician of the COMPANY choice will evaluate him
or her. - ’

If the physician cannot find a legitimate medical explanation for
the inability to provide a specimen (either urine or breath), it will
be considered a refusal to test. In that circumstance, the employee
has violated one of the prohibitions of the regulations.

Refusal to submit (to an alcohol or controlled substances test)
means:

1. Fail to appear for any test (except a pre-employment test)
within a reasonable time, as determined by the employer,
consistent with applicable DOT agency regulations, after being
directed to do so by the employer. This includes the failure
of an employee (including an owner-operator) to appear for a
test when called by a C/TPA (see §40.61(a) of this title);

2. Fail to remain at.the testing site until the testing process
is complete. Provided, that an employee who leaves the testing
site before the testing process commences (see §40.63(c) of this
title) a pre-employment test is not deemed to have refused to
test;

3. Fail to provide a urine specimen for any drug test required by
this part or DOT agency regulations. Provided, that an
employee who does not provide a urine specimen because he or
she has left the testing site before the testing process
commences (see §40.63(c) of this title) for a pre-employment
test is not deemed to have refused to test;

4. In the case of a directly observed or monitored collection in
a drug test, fails to permit the observation or monitoring of
the employee's provision of a specimen (see §40.67 (1) and
§40.69(g) of this title):

5. Fail to provide a sufficient amount of urine when directed, and
it has been determined, through a required medical evaluation,
that there was no adequate medical explanation for the failure
(see §40.193(d) (2) of this title);

6. Fail or declines to take a second test the employer or collector
has directed the employee to take;

7. Fail to undergo a medical examination or evaluation, as directed
by the MRO as part of the verification process, or as directed
by the DER under §40.193(d) of this title. In the case of a
pre-employment drug test, the employee is deemed to have refused
to test on this basis only if the pre-employment test is
conducted following a contingent offer of employment;

8. Fail to cooperate with any part of the testing process (e.g.,
refuse to empty pockets when so directed by the collector,




behave in a confrontational way that disrupts the collection
process) ;
9. Is reported by the MRO as having a verified adulterated or
substituted test result. .
CONSEQUENCES OF POLICY VIOLATION
Any employee who becomes unqualified or engages in prohibited conduct
as set forth herein may be subject to termination of employment.

PRE-EMPLOYMENT TESTING

Before an employee performs any safety—séhsitive‘functions for an
employer, the employee must submit to testing for drugs. The
employer must receive a negative result from the medical review
officer (MRO) prior to allowing the employee to drive or perform other
safety-sensitive functions. (Note: The pre-employment
regulations are listed in §382.301. However, §382.301 (e) suspends
pre-employment alcohol testing as of May 1, 1995.)

RANDOM TESTING .

The COMPANY conducts random drug/alcohol testing. The COMPANY or
its agents will submit all mandated employees to a computerized
random selection system. The random selection system provides an
equal chance for each employee to be selected each time random
selection occurs. Random selections will be reasonably spread
throughout the year. The COMPANY will drug test at a minimum 50
percent of the average number of safety sensitive/mandated positions
in each calendar year. The COMPANY will select at a minimum 10
percent of the average number of safety sensitive/mandated positions
for random alcohol testing. Random selection by its very nature may
result in employees being selected in successive selections or more
than once a calendar year. Alternatively, some employees may not
be selected in a calendar year.

If an employee is selected at random for either drug or alcohol
testing, a COMPANY official will notify the employee. Once notified,
every action the employee takes must lead to a collection. If the
employee engages in conduct that does not lead to a collection as
soon as possible after notification, such conduct may be considered
a refusal to test.

POST-ACCIDENT TESTING

Both drug and alcohol testing is performed following any accident
involving a fatality; or any accident in which the employee receives
a citation under state or local law for a moving traffic violation
arising from the accident. (An accident is defined as an incident
involving a vehicle in which there is a fatality, an injury treated
away from the scene, or where a vehicle is towed from the scene.)




After any accident, the employee must contact the employer as soon
as possible.

The FMCSA/DOT requires that any time a post-accident drug or alcohol
test is required, that it be performed as soon as possible following
the accident. If no alcohol collection can be made within eight (8)
~hours, attempts to collect a breath sample shall cease. If no urine
collection can be obtained for purposes of post-accident drug testing
within thirty-two (32) hours, attempts to make such a collection
shall cease. All attempts shall be documented.

In the event that federal, state, or local officials conduct breath
or blood tests for the use of alcohol and/or urine tests for the use
of controlled substances following an accident, these tests shall
be considered to meet the requirements of this section, provided the
tests conform to a applicable federal, state, or local requirements.
The employee will sign a release allowing the COMPANY to obtain the
test results from federal, state, or local officials.

In the event an employee is so seriously injured that the employee
cannot provide a urine specimen or breath sample at the time of the
accident, the employee must provide necessary authorization for the
COMPANY to obtain hospital records or other documents that would
indicate whether there were controlled substances or alcohol in the
employee’s system at the time of the accident.

REASONABLE SUSPICION TESTING

A covered employee must be tested for alcohol misuse when the COMPANY
has reasonable suspicion to believe that the employee has violated
the rules regarding use of alcohol. A determination that reasonable
suspicion exists must be based on specific, contemporaneous,
articulable observations concerning the appearance, behavior,
speech, or body odors of the employee. Reasonable suspicion testing
is authorized only if the required observations are made during, just
preceding, or just after the period of the workday that the covered
employee is performing a safety-sensitive function. A supervisor
trained in detecting the symptoms of alcohol misuse must make the
observation and determination that a reasonable suspicion exists;
however, the supervisor making the determination is not to conduct
the reasonable suspicion test on that employee (§382.603). A written
record of the observations leading to a controlled substance
reasonable suspicion test must be made and signed by the supervisor
who made the observations. This record must be made within 24 hours
of the observed behavior or before the results of the controlled
substance test are released, whichever is earlier.




RETURN-TO-DUTY

This testing is required for employees who want to return to work
after being unqualified for a safety-sensitive function. The
return-to-duty testing can be done once the referral/evaluation has
been completed. All return-to-duty testing must be observed by a
collector of the same sex except when performed by physicians or
nurses (§40.67(b), and requires a negative result prior to the
employee returning to a safety-sensitive function.

FOLLOW-UP )
Follow-up testing is required after rehabilitation for a drug or
alcohol misuse problem and a return-to-duty test. Six unannounced

follow-up tests are required within one year of evaluation and
treatment by a Substance Abuse Professional (SAP). All follow-up
testing must be observed by a collector of the same sex except when
performed by physicians or nurses (§40.67 (b).

PROHIBITED CONDUCT , .
The following shall be considered “prohibited conduct” for purposes
of this policy:

No employee shall report for duty or remain on duty while having
an alcohol concentration of 0.02 or greater.

No employee shall be on duty or operate a commercial motor
vehicle while in possession of alcohol unless the alcohol is
transported and manifested as part of a shipment.

No employee shall use alcohol while performing safety-sensitive
functions.

No employee shall perform safety-sensitive functions within
eight (8) hours after using alcohol.

No employee required to take a post-accident alcohol test shall
use alcohol for eight (8) hours following the accident or until
he/she undergoes a post—-accident alcohol test, whichever occurs
first. ‘

No employee shall refuse to submit to a post-accident, a random,
a reasonable suspicion, return-to-duty, follow-up, or
post-injury breath-alcohol or urine drug test.

No employee shall report for duty or remain on duty when the
employee uses any controlled substance, except when use is
pursuant to the instructions of a physician who has advised the
employee that the substance does not adversely affect the



employee’s ability to operate a commercial motor vehicle or
perform a safety sensitive function.

If the COMPANY has actual knowledge or has reason to believe that
a employee has engaged in prohibited conduct, the COMPANY may require
the employee to submit to drug and/or alcohol testing. If an
employee engages in prohibited conduct, the employee is not qualified
to drive a commercial motor vehicle or to perform a safety sensitive
function and shall be immediately removed from service. The COMPANY
may in its discretion and at the request of the employee, keep the
employee’s position open while such empioyee attempts to become
re-qualified. At its discretion, the COMPANY may also take action
against the employee up to and including termination.

SUBSTANCE ABUSE EVALUATION

Any employee who engages in prohibited conduct shall be provided with
names, addresses, and telephone numbers of qualified substance abuse
professionals. If the employee desires to become re-qualified, the
employee must be evaluated by a Substance Abuse Professional (SAP)
and submit to any treatment prescribed by the SAP. Following
evaluation and treatment, if any, in order to become re-qualified
the employee must submit to and successfully complete a
return-to-duty drug and/or alcohol test. Such an employee is also
subject to follow-up testing. Follow-up testing is separate from
and in addition to the COMPANY'’S reasonable suspicion,
post-accident, and random testing procedures. Follow-up testing
shall be on a random basis and be in accordance with the instructions
of the Substance Abuse Professional. Follow-up testing may continue
for a period of up to 60 months following the employee’s return to
duty. No fewer than six (6) tests shall be performed in the first
. twelve (12) months of follow-up testing. The costs of any SAP
evaluation or prescribed treatment shall be borne by the employee.
The COMPANY does not guarantee or promise a position to the employee
should he/she regain qualified status.

AUTHORIZATION FOR PREVIOUS TEST RECORDS

Within 30 days of performing a safety-sensitive function, federal
regulations require that the COMPANY obtain certain drug and alcohol
testing records from employee’s previous employers for the previous
3 years of employment. (Other forms: work record 3 years, DMV and
Hazmat 7 years, drug and alcohol authorization form for past
employers, 2 years.) '

As a condition to employment, the employee shall provide the COMPANY
with a written authorization for all previous employers within the
three years to release such drug and alcohol testing records as are
required under federal regulation.




DRUG URINALYSIS

Drug testing will be performed through urinalysis. Urinalysis will
test for the presence of drugs and/or metabolites of the following
controlled substances: (1) marijuana, (2) cocaine, (3) opiates, (4)
amphetamines, and (5) phencyclidine (PCP).

The urinalysis procedure starts with the collection of a urine
specimen. Urine specimens will be submitted to a SAMHSA-certified
laboratory for testing. As part of the collection process, the
specimen provided will be split into two vials: a primary vial and
a secondary vial. The SAMHSA certified laboratory will perform
initial screenings on all primary vials. In the event that the
primary specimen tests positive, a confirmation test of that specimen
will be performed before being reported by the laboratory to the MRO
as a positive.

All laboratory results will be reported by the laboratory to a Medical
Review Officer (MRO) who is designated by the COMPANY. Negative test
results shall be reported by the MRO to the COMPANY. Before
reporting a positive test result to the COMPANY, the MRO will attempt
to contact the employee to discuss the test result. If the MRO is
unable to contact the employee directly, the MRO will contact a
COMPANY management official designated in advance by the COMPANY who
shall in turn contact the employee and direct the employee to contact
the MRO. Upon being so directed, the employee shall contact the MRO
immediately or, if after the MRO’s business hours and the MRO is
unavailable, at the start of the MRO’s next business day. In the
MRO’s sole discretion, a determination will be made as to whether
a result is positive or negative.

Pursuant to FMCSA/DOT regulations, individual test results for
applicants and employees will be released to the COMPANY and will
be kept strictly confidential unless consent for the release of the
test results has been obtained. Any individual who has submitted
to drug testing in compliance with this policy is entitled to receive
the results of such testing upon timely written request.

An individual testing positive may make a request of the MRO to have
the secondary vial tested. A SAMHSA certified laboratory will test
the secondary vial different from the one that tested the primary
specimen. The individual making the request for a test of the second
specimen must pre-pay all costs associated with the test. The
request for testing of a second specimen must be made to the MRO within
72 hours of the individual being notified by the MRO of a positive
test result.




ALCOHOL TESTS

The COMPANY will perform alcohol tests using an evidential
breath-testing device. The COMPANY may provide use of an evidential
breath-testing device through a vendor or agent. The employee shall
report to the site of an evidential breath-testing device as notified
by the COMPANY. A breath alcohol technician will operate the
evidential breath-testing device. The employee shall follow all
instructions given by the breath alcohol technician.

In the event that an employee has a blood alcohol content of 0.02
to 0.0399 on the basis of the evidential bieath, the employee shall
be removed from duty for 24 hours or until his/her next scheduled
on-duty time, whichever is longer. Employees are not medically
qualified until after the 24-hour time frame expires. Employees
with tests indicating a blood alcohol concentration of 0.04 or
greater are considered to have prohibited conduct which may result
in disciplinary action up to and including termination. All alcohol
tests shall be performed just prior to, during, or just after duty.

TRAINING :

For Designated Employer Representative (DER) and Supervisors:

The COMPANY shall ensure that Supervisors who are designated to
determine whether reasonable suspicion exists to require an alcohol
test must receive at least 60 minutes of training on the physical,
behavioral, speech, and performance indicators of probable alcohol
misuse. Supervisors who are designated to determine whether
reasonable suspicion exists to require a controlled substance test
must receive at least 60 minutes of training on the physical,
behavioral, speech, and performance indicators of probable use of
controlled substances under §382.307.

For Employees: ‘

The COMPANY shall provide educational materials that explain the
requirements of §382.601, consequences of violating the regulations,
materials that explain the harmful effects of alcohol and drug abuse,
and the employer’s policies and procedures with the respect to
meeting these requirements. Then@terialssupplied1x>employeesnmy
include information on additional employer policies with respect to
the use or possession of alcohol or controlled substances, for
example, the consequences for an employee found to have a specified
alcohol or controlled substances level based on the employer’s
authority independent of §382.601. The COMPANY shall ensure that
each employee sign a required statement certifying that he/she has
received a copy of these materials described in §382.601. (See the
"Driver Education Packet” for information and signature page.)




This policy is not intended, nor should it be construed, as a contract
between the COMPANY and the employee. This policy may be changed at
any time at the sole discretion of the COMPANY.

DRUG AND ALCOHOL TESTING PROGRAM
EMPLOYEE ACKNOWLEDGMENT AND CONSENT

Employee Name (please print)

EMPLOYEE ACKNOWLEDGMENT

I, the undersigned employee of the DAVE’S TAXI SERVICE, acknowledge that I have




received a copy of the COMPANY’S DOT Drug and Alcohol testing program, including its
Employee Assistance Program. I certify that I understand the policy and provisions described in
it and agree to follow the provisions contained therein.

I further acknowledge that I have received written information regarding FMCSA/DOT testing
requirements, drug and alcohol testing procedures, the name(s) of person(s) designated to answer
questions about the testing policy and procedures, the effects of drugs and alcohol on an
individual’s health, work and personal life, and the COMPANY’S Employee Assistance
Program (EAP).
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'REFUSAL OF THE TEST

I am fully aware and agree that I may be discharged or disciplined for any violation by me of
said DOT Alcohol and Drug Policy for any failure or refusal to provide urine and/or breath
specimens when requested by my employer, for the failure: or refusal to identify and certify
same, for the failure to cooperate with the forms and other documents, and/or for any other
failure or refusal to cooperate with my employer in its said DOT Alcohol and Drug Testing

Program.

Under FMCSA/DOT regulations, substitution and/or adulteration of a specimen will be treated
as a refusal to test. Such refusals shall be treated as a positive test result for the purpose of the
regulations.

Any employee involved in a fatality accident who refuses to submit to a post-accident drug test
in a timely manner shall be disqualified to drive a commercial motor vehicle for a period of one
year.

Executed this the day of
,20

Employer -
Employee

Social Security Number




ADDENDUM TO
DRUG AND ALCOHOL POLICY

All employees of DAVE’S TAXI SERVICE who test positive for drugs
and/or alcohol, will assume responsibility for all incurred testing fees. This
includes positive results on pre-employment, probable cause, random,
post-injury and post-accident testing.

All employees who request that split specimens be forwarded to another
laboratory will be responsible for the cost.

Any employee who is referred for SAP evaluation will be required to incur
the costs for the return-to-duty testing and all follow-up testing required by
FMCSA/DOT and/or the COMPANY. "

DAVE’S TAXI SERVICE EMPLOYEE SIGNATURE

DATE ) ’ DATE



